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Industry: Manufacturing
Learners: 8,000

Amsted Industries is a diversified global
manufacturer of industrial components
serving primarily the railroad, automotive,
commercial vehicle, and construction markets.

As a 100% employee-owned company, Amsted
fosters a spirit of ownership across its businesses,
empowering every team member to learn, grow,
advance their careers, and make a meaningful impact
on the organization.

Amsted’s decentralized structure empowers four
business entities to set their own priorities and make
independent decisions, allowing flexibility in diverse
markets.

With its focus on digital transformation and employee
experience, Amsted is building a powerhouse learning
and development (L&D) strategy.

By synchronizing its integrated HR tech solutions
with business goals, Amsted is ready to level up
talent management, stay ahead of future workforce
challenges, and build a culture of continuous
development across the organization.



Customer Snapshot: Amsted

& Common as possible,
different as needed
Learning champions from
each unit teamed up to
choose a central LMS that
fit Amsted's decentralized
structure and manage its
global rollout.

© Simplified compliance
training
Given Amsted's presence
in regulated industries, an
LMS with robust compliance
management, system
security, and 24/7 provider
support is essential.

@ Flexible, intuitive

administration

With Schoox, Amsted has a
centralized LMS to support
multiple training formats for
diverse audiences via robust
localization and multi-language
features.

Integration Capabilities
to Streamline Employee
Experience

By linking Schoox with
Amsted'’s core HR system and
enabling Single Sign-on (SSO),
employees can effortlessly
access all systems.

@ Content integration

streamlines training
delivery

Integration with content
allows Amsted to track course
ratings and employee training
through Schoox dashboards
and reporting.

A foundation for
skills-based career
development

Looking ahead, Amsted plans
to integrate skills-based talent
development and use defined
skill sets to grant machinery
operation permissions.

° Partnering with Schoox has been transformative for our organization. Their plat-
form seamlessly integrates with our existing systems, providing a user-friendly

and engaging experience for our employees. The flexibility and robust analytics

have not only streamlined our L&D processes but also saved our team significant

time, enabling us to focus on strategic initiatives.”

Jaronika Dancy

Manager of HRIS Operations, Amsted Industries

Schoox empowers frontline organizations to turn learning into a strategic advantage. We put people over
process, making learning and career development easy, accessible, rewarding, and fun for all employees, from
frontline to corporate. Learners “up” their skills, grow on the job, and get more done—and you can measure the

business impact across your entire organization. Learn more at schoox.com
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